
Bath and North East Somerset SACRE – Development Plan (Jan 10) 2009/10 

Priorities Targets 
Person 

Responsible 

Cost 

09/10 

QCA Key 

Areas 

Every Child 

Matters 

i. Develop a new Agreed Syllabus, along with Somerset and North 

Somerset (SNS) SACRE 
0 2,3,4,5 

A, B, C, D, 

E 

A. To maintain and 

then develop the 

Agreed Syllabus. ii. Make schools aware of the plan to change the Agreed Syllabus 

 

0 2,3 
A, B, C, D, 

E 

i. Put the resource boxes into more regular use in schools 
£450 3,5 

A, B, C, D, 

E 

ii. Organise training events that address needs raised in the survey 

(2007) 
£4500 1,3,4,5 

A, B, C, D, 

E 

iii. Deploy RSA to support local network of secondary STLs planning 

to implement the new national curriculum changes 
0  

A, B, C, D, 

E 

iv. Support VI Form Conference at Bath Spa University  
£2000 3,2,5 

A, B, C, D, 

E 

B. To improve T&L of 

RE within the 

authority. 

v. Arrange  Primary RE Cluster Meetings 

 

£916 2,3 
A, B, C, D, 

E 

i. Fill the vacancies on the committee 
 2,5 

A, B, C, D, 

E 

ii. Develop the capacity of SACRE  members to participate in the 

work of the committee 
£500 1,2,3,4,5 

A, B, C, D, 

E 

iii. Introduce a cycle of ongoing regular monitoring of RE teaching 

and collective worship across the authority 
 £1000 1,2,3,4,5 

A, B, C, D, 

E 

iv. Inform/update schools regularly about local and national 

initiatives 
£500 3,5 

A, B, C, D, 

E 

v. Develop website £500   

C. To develop the 

capacity of SACRE to 

monitor provision for 

RE, the effectiveness of 

the Agreed Syllabus 

and standards of 

teaching and learning. 

v. Hold Annual SACRE lecture 

 

£500 1,2,4,5  

Total: £10,866 

 

QCA Key Areas          Every Child Matters 

1.Monitoring standards and quality of provision of RE     A. Be healthy 

2.Management of SACRE and partnership with the LA and other key stakeholders  B. Stay safe 

3.The effectiveness of the locally agreed syllabus      C. Enjoy and achieve 

4.Monitoring Collective Worship        D. Make a Positive contribution 

5.Contribution of the SACRE to the social and racial harmony agenda   E. Achieve economic well-being 



Priority A: To maintain and then develop the Agreed Syllabus. 
Targets Action 

Report 

Date 

Person 

Responsible 
Cost 

Date 

Completed 

a. Retain contact Dave Francis/Chair of SNS SACRE 

regarding the ‘timeline’ for reviewing and developing the 

new Agreed Syllabus 

Jul 10 DC £0  

b. Find out cost of working with SNS to develop new 

syllabus and secure funding from LA 
Jul 10 FW £0  

i. Develop a new Agreed 

Syllabus, along with Somerset 

and North Somerset (SNS) 

SACRE 

c. Investigate possibility of adopting/linking to SNS 

AMV website to provide more effective support for 

teachers in B&NES as syllabus develops 

Jul 10 FW £0  

a. Keep schools informed them and asking RE 

coordinators for what they’d want from the new syllabus 
Dec 09 DC/LA £0  

ii. Make school aware of the plan 

to change the Agreed Syllabus 

b. Write to RE coordinators offering the opportunity to 

participate in the development of the new syllabus 
Dec 09 DC/LA £0  

Total: £0 

 



Priority B: To improve Teaching & Learning of RE within the authority. 
Targets Action 

Report 

Date 

Person 

Responsible 
Cost 

Date 

Completed 

a. Continue to promote and advertise resource boxes 

b. Send information about the boxes into schools 

i. Put the resource boxes into 

more regular use in schools 

c. Develop a programme of borrowing 

Jun 08 

NB 

NB 

NB 

£450 Mar 10 

a. Nationally recognised trainer to be costed for two days 

training (1 primary, 1 secondary) 
Jul 09 DC £0 July 09 

aa. Offer 2 days training as above Nov 09 DC £2000 Nov 09 

b. Seek LA admin support to encourage teachers to 

attend training events 
Sep 09 FW/DC £0 Oct 09 

ii. Organise training events that 

address needs raised in the survey 

(2007) 

c. Continue to ‘fund’ training and development teacher to 

inform SACRE about relevant initiatives and 

opportunities 

Ongoing SACRE 2500 Mar 10 

a. Retain contact National Subject Leader regarding the 

availability of Regional Subject Advisor 
DC £0 On going 

iii. Deploy RSA to support local 

network of secondary STLs 

planning to implement the new 

national curriculum changes 
b. Liaise with Peter Spain (LA) to arrange RSA to lead 

STL training event when appropriate 

Dec 08 

DC £0 On going 

iv. Support a VI form conference a. Provide additional support as required Jul 09 CH £2000 Jul 2009 

a. Liaise with Peter Spain (LA) to investigate potential 

for the meeting 
Jun 09 DC  Dec 09 

v. Arrange  Primary RE Cluster 

Meetings 

b. Assign time at training events for communication 

between RE teachers. 
Ongoing DC £916 Mar 10 

Total: £7866 

 



Priority C: To develop the profile and membership of SACRE. 
Targets Action 

Report 

Date 

Person 

Responsible 
Cost 

Date 

Completed 

a. Advertise the vacant posts in relevant places i. Fill the vacancies on the 

committee 
b. Produce and distribute role descriptions to all members 

Mar 09 FW £0 On going 

a. Research and support training for SACRE members Nov 09 DC £300 Mar 10 

b. Send delegates to Annual SACRE Conference Jan 10 
SACRE 

 
£100 Mar 10 

ii. Develop the capacity of 

SACRE members to participate in 

the work of the committee inc. 

monitoring provision 
c. Every lay member of SACRE to visit a school by 

invitation to see examples of good practice. 
Nov 09  £100 Mar 10 

a. Pilot ½ day monitoring visits Nov 09 FW/RB £900 Mar 10 iii. Introduce a cycle of ongoing 

regular monitoring of RE teaching 

and collective worship across the 

authority 

b. Put together a plan for ongoing monitoring 
Jan 10 SACRE £100 Mar 10 

iv. Inform/update schools 

regularly about local and national 

initiatives 

a. Produce a newsletter for schools/shareholders 

b. Publish this newsletter to SACRE website Jul 09 DC £500 On going 

v. Maintain SACRE website  Annual maintenance to Melchior 

  £500 Mar 10 

a. Provide lecturer Jan 09 FW/DC Mar 10 vi. Organise Annual SACRE 

lecture b. Support expenses Mar 10 FW 
£500 

 

Total: £3000 

 


